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EXECUTIVE PROPOSAL

Understanding Is the Objective

Practical communication for multilingual industrial environments

Every manufacturing
system ultimately depe
on people being able tc

understand one anothe i

On a production floor, communication haj
constantly and often in seconds: an instr
is given, a concern is reported, a procedu
corrected, or a safety message must be
understood immediately.

In a multilingual workforce, even al§
gap can affect confidence, teamwo
efficiency and safety.

This is not traditional language training. The objective is
not fluency. The objective is understanding.

THE OPPORTUNITY

PHIL Academy™ adds a practical bridge across language and cultural differences. Participants build
Occupational Spanish while strengthening listening, clarity, verification of understanding, respectful
feedback, cultural awareness and communication under pressure.
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PROPOSED PILOT

A Full-Day Applied Experience

Industrial Workforce Communication & Safety Retreat

Focused. Customized. Operationally relevan

Begin with one carefully selected department and a manageable cohort of
supervisors and frontline leaders.

BEFORE DELIVERY, PHIL ACADEMY™ WILL EXPLORE

Recurring communication challenges and common supervisor-employee interactions.
Relevant terminology and Occupational Spanish connected to the selected area.
Appropriate safety-communication situations and operational priorities.

The communication behaviors leadership wants to reinforce.

We do not bring the organization into our classroom.
We bring the reality of the workplace into the learning

experience.

Customization strengthens the experience without replacing, modifying or redefining the client

organization’s established operating procedures.
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HUMAN INTEGRATION CYCLE

From Awareness to Application

NOTICE —-» REGULATE - INTEGRATE - ACT

NOTICE

Recognize hesitation, assumptions, incomplete understanding, body language and cultural
differences.

REGULATE

Simplify instructions, manage tone, correct respectfully and maintain clarity in demanding
conditions.

INTEGRATE Bridge language, culture and leadership

Practice Occupational Spanish through complete workplace interactions, not isolated
vocabulary.

ACT Practice before the real moment arrives

Rotate roles, identify misunderstandings, correct the breakdown and try again.

Successful workplace communication is not measured only
by what was said. It is measured by whether people
understand what needs to happen next.
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COMMUNICATION & SAFETY PROTOCOL

When Safety Depends on Understanding

A practical behavioral sequence that supports existing safety systems

Observe the situation and signs of uncert;

Deliver the essential message clearly and
respectfully.

Ask the employee to repeat, identify, poi
demonstrate the expected action.

Proceed after understanding is establishe
clarify and seek appropriate assistance.

Safety is not only what was said. Safety also depends on
what was understood.

SUPPORTING A SPEAK-UP CULTURE

Communication cannot travel in only one direction. Employees also need practical language and
permission to communicate back to leadership.

I don’t understand. Please repeat that. Can you show me?

I need help. There is a problem. Something is not right.
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FULL-DAY PILOT EXPERIENCE

A Day Built Around Practice

Approximately eight hours including scheduled breaks and lunch

8:30-9:00

10:15-10:30

12:45-1:30

2:30-2:45

4:00-4:30

EXPERIENCE

Welcome & Connection

Break

Lunch & Connection

Break

Integration & Commitment

APPLICATION

The conversations behind the operation

Listening, observation, assumptions and understanding

Reset

Communication and leadership under pressure

Essential Occupational Spanish

Informal intercultural communication

Instructions, feedback, recognition and redirection

Reset

Workplace Communication & Safety Simulation Lab

Transfer to the workplace

Say it. Show it. Verify it. Use it.
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COMMUNICATION & SAFETY LAB

Rehearse the Conversation Before It Ma

Realistic scenarios customized to the participating department

Giving and confirming a workplace instruction. Participants practice both sides of the interaction.
The supervisor learns to communicate more
clearly; the employee perspective reveals what it
feels like to receive an unclear instruction. The
Reporting a concern or correcting a procedure. group identifies where communication
succeeded—and where it failed.

Recognizing uncertainty and stopping to clarify
an action.

Assisting a new employee and reinforcing an
expectation.

Responding when language makes immediate The client organization

understanding difficult. retains authority over its
policies, procedures and
safety requirements. PHIL
Academy™ provides the
communication-development
layer.
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MEASUREMENT & FOLLOW-UP

What Success Looks Like

Observe useful communication behaviors—not grammar scores

PILOT EVALUATION MAY EXAMINE

Perceived confidence in multilingual workplace communication.
Use of understanding-verification techniques.

Ability to navigate selected workplace interactions.

Participant engagement and perceived usefulness.

Leadership observations of practical application.

FOLLOW-UP PATHWAY

Application Pulse Communication Check-Ir Impact Conversation
What have participants used? What behaviors are being What do participants and
maintained? leaders observe?

The pilot does not make unsupported promises about injury
reduction, productivity or retention after one day. It tests whether
observable, useful communication improvements warrant
expansion.
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POTENTIAL PATH FORWARD

The Pilot Earns the Next Conversation

Expansion occurs only where value is demonstrated

PILOT RETREAT OBSERVE & MEASURE REFINE EXPAND WHERE VALUABLE

POSSIBLE CONTINUATION OPTIONS

Customized Occupational Spanish program.
Additional supervisor and frontline-leader cohorts.
Targeted communication labs and refresher experiences.

Other workforce communication initiatives tied to demonstrated needs.

There is no assumption that expansion must occur. The
pilot is an entry point—not an endpoint.

WHY PHIL ACADEMY™

Language is not only something people learn. It is something people use to reach one another.
PHIL Academy™ combines practical language learning with communication behaviors, cultural
awareness and applied human interaction.
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PROPOSED PILOT SCOPE

Decision Framework

Details to be confirmed jointly with the client organization

PILOT FEE:

PAYMENT TERMS:

Building Stronger Teams Through Better Communication

Full-Day Industrial Workforce Communication & Safety Retreat

Client facility or another mutually agreed location

Supervisors and/or frontline leaders designated by the client

To be determined jointly

To be mutually determined

One full training day, approximately eight hours

Discovery, terminology, scenarios and Occupational Spanish

Participant communication tools and reference resources

Workforce Communication Snapshot and agreed feedback

7-day, 30-day and 60-day touchpoints, as agreed

PROPOSED DATE:

VALID THROUGH:
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PROFESSIONAL BOUNDARIES

Clear Scope. Protected Systems.

Educational workforce development—not a substitute for required safety training

SCOPE & PROFESSIONAL BOUNDARIES

The PHIL Academy™ Industrial Workforce Communication & Safety Retreat complements the client
organization’s existing safety, compliance, human resources and operational systems. It is not a
substitute for OSHA-required training, company policies, site-specific safety procedures, technical
instruction, emergency procedures or regulatory requirements.

All client-specific safety content, terminology, scenarios or
procedures will be subject to appropriate organizational review
before use.

CONFIDENTIALITY

Non-public operational information shared for customization will be treated as confidential and used
solely for preparation and delivery of the agreed engagement, subject to any separate confidentiality
agreement.

INTELLECTUAL PROPERTY

PHIL Academy™ curriculum, methodology, instructional materials, assessment tools, frameworks
and proprietary content remain the intellectual property of their respective owner(s). Participant
materials may be used internally only for the agreed engagement. No transfer of ownership is
implied.
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PHIL ACADEMY™

©

ACCEPTANCE OF
PILOT PROPOSAL

The client organization and PHIL Academy™ acknowledge their intent to proceed with the pilot
engagement, subject to scope, scheduling, pricing, internal approvals and terms agreed in writing
by authorized representatives.

FOR THE CLIENT ORGANIZATION

Authorized Representative:

Title:

Signature:

Date:

FOR PHIL ACADEMY™

Authorized Representative:

Title:

Signature:

Date:

Every safe operation depends on human moments.

Someone notices. Someone communicates. Someone understands. Someone acts.

WHERE LANGUAGE BECOMES HUMAN CONNECTION.



